
Health Careers Collaborative (of Greater Cincinnati) Curriculum Pathways 

Career Ladder 

 

Recruitment & Initial Assessment 
(TABE Testing or ACT Compass Placement Testing) 

Mandatory Intake Meeting w/ Career Counselor 
- Demographics/Background Sharing 

- Formal assessments (MBTI, Learning Styles Inventory, etc.) 

- Criminal background checks (as needed) 

- Review of assessment scores and referral to appropriate service provider (GED/ABLE, Super Jobs, etc.) 
 

HEALTH CAREER COLLABORATIVE LEARNING COMMUNITIES (w/ Integrated Mentorship Selection DFS & Employers) 
 
 Level III 

- The Community College 

Experience w/ (DFS Series 

1) (4) 
 - Introductory 

Mathematics as needed 
 

Level II 
- Professionalism in 

Healthcare w/ Integrated 

Seminar (DFS Series 2)  

- College Writing III (4) 
- College Reading II (4) 
 

Level IV 

- College Pre-requisite 

Level w/ Integrated 

Seminar (DFS Series 4 & 

5) (2) 
- Core Sciences (Chemistry, 

Biology, etc) 

ADVANCED TRAINING 
Licensed Practical Nursing Program (Great Oaks), Medical Assistant Certificate, (other certificates available 

pending need/approval from employer partners) 

ENTRY LEVEL CERTIFICATES 
Health Unit Coordinator Certificate, Certified Nursing Assistant, Patient Care Assistant 

Level I (Pre-Level) 
- Further Assessment 

(Power Path, etc.) 

- Academic Remediation 

- Soft Skills Training 

ASSOCIATE/BACCALAUREATTE DEGREES (EMPLOYER SELECTED) 
 

Multi-Competency Health Technology, Nursing, Respiratory Therapy, & Surgical Technology 

Student Pools 
1. Unemployed Referrals 

2. Incumbent Workers 

(non- CCHMC/HA 

employees) 

3. CCHMC/HA 

Employees 


